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SENATE BI LL 6592

St ate of WAshi ngt on 59th Legislature 2006 Regul ar Sessi on
By Senators Keiser, Kohl-Wlles and Kline

Read first tinme 01/16/2006. Referred to Committee on Labor
Commer ce, Research & Devel opnent.

AN ACT Relating to requiring mnimm paid sick |eave from
enpl oynent ; anending RCW 49.12. 280, 49. 12. 285, 49. 12. 287, and
49.12.290; adding new sections to chapter 49.12 RCW creating new
sections; and prescribing penalties.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

NEW SECTION. Sec. 1. FINDINGS AND | NTENT. The legislature finds
that paid sick |leave fromenploynent is critical to the economc well-
being of the state and its workers and to public health. Pai d sick
| eave hel ps workers maintain their own health and the health of their
coworkers, care for their famlies, and maintain financial stability.
It also helps enployers retain trained workers and operate
conpetitively, and ensures that workers remain productive nenbers of
the work force, and not face poverty or dependence on public prograns.

The legislature intends to require enployers to provide workers
with a m ni rumanount of paid sick |eave, to allow enpl oyers to adopt
reasonabl e policies concerning the adm nistration of paid sick | eave,
and to encourage enployers to adopt or retain |eave policies nore
generous than the m nimumrequirenents of this act.
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NEW SECTION. Sec. 2. M N MUM PAID SICK LEAVE. (1) An enpl oyee
shall accrue at least forty hours of paid sick |leave for each six
months of full-time work for an enpl oyer, or a proportionate anount of
paid sick leave for each six nonths of less than full-time work, or
ot herwi se have avail abl e an equi val ent anmobunt of paid sick |eave.

(2) An enployee is entitled to take paid sick |leave only after
conpleting the first six consecutive nonths of work for an enpl oyer.
An enpl oyee taking paid sick |leave nust conply with the ternms of the
col l ective bargaining agreenent or enployer policy applicable to the
| eave, except for any terns relating to the choice of |eave.

(3) The definitions in this subsection apply throughout this
section unless the context clearly requires otherw se.

(a) "Full-time work"™ neans a work week of forty hours. However
(i) If a collective bargaining agreenent provides for a work week ot her
than forty hours, "full-tinme work" neans the sane as in the collective
bargai ning agreenent; or (ii) if federal |aw provides for an overtine
paynent based on a work week other than forty hours, "full-tinme work"
means the sane as under federal |aw

(b) "Paid sick |eave" neans |eave from enploynent with full pay
for: (i) Illness; and (ii) famly care as set forth in RCWA49.12. 270.

NEW SECTION. Sec. 3. POSTER The departnent of [|abor and
i ndustries shall include notice of the provisions of this act in each
reprinting of the poster required under RCW49.12. 275.

Sec. 4. RCW49.12.280 and 1988 c 236 s 4 are each anended to read
as follows:

ADM NI STRATI ON AND ENFORCEMENT. The departnent shall adm nister
and investigate violations of RCW 49.12.270 ((and)), 49.12.275,
49.12.287, and section 2 of this act.

Sec. 5. RCW49.12.285 and 1988 c 236 s 5 are each anended to read
as follows:

| NFRACTI ONS AND PENALTI ES. The departnment may issue a notice of
infraction if the departnent reasonably believes that an enpl oyer has
failed to conply with RCW 49.12.270 ((e+r)), 49.12.275, 49.12.287, or
section 2 of this act. The formof the notice of infraction shall be
adopted by rule pursuant to chapter 34.05 RCW An enpl oyer who is
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found to have commtted an infraction under RCW 49.12.270 ((e+r)) .
49.12. 275, 49.12.287, or section 2 of this act nay be assessed a
nmonetary penalty not to exceed two hundred dollars for each violation.
An enpl oyer who repeatedly violates RCW 49.12.270 ((e+)), 49.12.275,
49.12.287, or section 2 of this act may be assessed a nonetary penalty
not to exceed one thousand dollars for each violation. For purposes of
this section, the failure to conmply with RCW 49.12.275 as to an
enpl oyee ((er)), the failure to conply with RCW 49.12.270 as to a
period of | eave sought by an enployee, the failure to conply with RCW
49.12. 287 as to prohibited discrimnation against an enpl oyee, or the
failure to conply with any requirenent of section 2 of this act shal
each constitute separate violations. An enployer has twenty days to
appeal the notice of infraction. Any appeal of a violation determ ned
to be an infraction shall be heard and determ ned by an adm nistrative
| aw j udge. Monetary penalties collected under this section shall be
deposited into the general fund.

Sec. 6. RCWA49.12.287 and 2002 ¢ 243 s 3 are each anended to read
as follows:

NONDI SCRI M NATI O\ An enpl oyer shall not discharge, threaten to
di scharge, denote, suspend, discipline, or otherwise discrimnate
agai nst an enployee because the enployee: (1) Has exercised, or
attenpted to exercise, any right provided under RCW 49. 12. 270 t hr ough
49.12.295 or section 2 of this act; or (2) has filed a conplaint,
testified, or assisted in any proceeding under RCW 49.12.270 through
49.12. 295 or section 2 of this act.

Sec. 7. RCW49.12.290 and 1988 c 236 s 6 are each anended to read
as follows:

COLLECTI VE BARGAI NING.  Nothing in RCW49. 12. 270 t hrough 49. 12. 295
or section 2 of this act shall be construed to reduce any provision in
a coll ective bargaining agreenent.

NEW SECTION. Sec. 8. OTHER LAWS. (1) The rights under section 2
of this act are not in addition to any other rights provided by the
federal famly and nedical |eave act of 1993 (Act Feb. 5, 1993, P.L.
103-3, 107 Stat. 6).
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(2) Nothing in section 2 of this act shall be construed to
di scourage enpl oyers from adopting policies which provide greater |eave
rights to enpl oyees than those required by section 2 of this act.

NEW SECTION. Sec. 9. RULE MAKING The director of the departnent
of labor and industries may adopt rules as necessary to inplenent
sections 1 through 8 of this act.

NEW SECTI ON. Sec. 10. CODI FICATION. Sections 1, 2, 3, and 8 of
this act are each added to chapter 49.12 RCW

NEW SECTION. Sec. 11. CAPTIONS NOT LAW  Captions used in this
act are not any part of the |aw

NEW SECTI ON.  Sec. 12. SEVERABILITY. [If any provision of this act
or its application to any person or circunstance is held invalid, the
remai nder of the act or the application of the provision to other
persons or circunstances is not affected.

~-- END ---
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